Washington'’s
Local Workforce

Development Councils

Connecting People, Business
and Community

What Are Local Workforce
Development Councils?

Local Workforce Development Councils (LWDC) are
the cornerstone of Washington’s public workforce

system. Authorized under the Workforce Innovation and

Opportunity Act, they bring together business, labor,
education, community organizations, and government
to guide regional workforce priorities and oversee
investments in talent development. Washington has 12
LWDCs, each responsible for a defined geographic area
across the state.

What Do LWDCs Do?

Regional Leadership & Strategy

Convene employers, education providers, labor, and
community partners to align strategies and address
workforce gaps in priority industries.

Oversight & Accountability
Manage local American Job Centers (WorkSource
offices), ensuring compliance with federal and state

requirements and achievement of performance targets.

Business Solutions

Partner with industry sectors to strengthen regional
talent pipelines through recruitment, training, and
retention strategies. Councils also support employers
with on-the-job and incumbent worker training,
apprenticeships, layoff aversion and response, and
initiatives that expand training capacity to meet future
workforce demand.

Efficiency & Effectiveness

Streamline and align workforce investments across
partners and programs to reduce duplication,
coordinate service delivery, and ensure resources are
directed where they have the greatest impact.

Why are LWDCs Important?

For Businesses

LWDCs are a one-stop partner for
recruiting talent, upskilling workers,
and navigating economic transitions.

For Workers & Job Seekers

LWDCs provide access to training, career
pathways, and wrap-around supports to
secure good jobs and long-term
self-sufficiency.

For Communities

LWDCs align regional strategies with
state and federal goals, increase
efficiency, and drive economic resilience.
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Washington Workforce
Association (WWA) connects
and supports all 12 LWDCs,
advocating for resources,
innovation, and partnerships
statewide.
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